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| THE HIMCHAL PRADESH it i
GENERAL INDUSTRIES CORPORATION LIMITED SHIMLA
I

‘ Recruitment & Promotion Rules

i for the Post of Sr. Assistant (Accounts)

;& Name of the Post. - | Sr. Assistant (Accounts)

: _Ho units CLOPp, 2 A

2. | Number of Posts. 2 ("I +5) g

3. | Classification. : | Class-lll

4. | Scale of Pay. . | Rs. 10300-34800+4400GP

5. | Whether selection post or Non- | : | Non-selection

selection post.

6. | Age for direct recruitment. | Below 45 years or as shall be fixed by
the State Government from time fo
time.

T Minimum educational & other|:|B. : Com from recognized

qualifications required for: direct atleast 5 rs
recruits. ' |

e i 3 . -
! i ! : ! . TP
i T e == e e e e Lfl
- ~ B 2 e i ,I..- ;
= T | E
L s

|8 Whether age and educational
qualifications prescribed for direct
recruits will apply in the case of
promotees | .

Period of Prc;‘bation, if any
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AR In _..i?a?*e- of recruitment by As per Col.10
| promotion, | deputation/transfer,
g gt:ades _from, which promotion,
deputation/transfer to be made.
12. 11f a D.P.C. exists. What is its| |As may be constituted by the
composition ? - | competent authority from time to time.
13. | What  Circumstances in which | | As required under law.
DPC is to be constituted in| |
backlog recruitment. :
. 1 I
14. | Relaxations |

|
I

-1 Where the Board of Director of thé HP

“opinion that it is necessary or expedient

General Industries Corporation is of the

so to do. It may by order for reasons to

be recorded in writing relax any of the
provisions of these Rules with respect
to any class or category of persons.

per age limit for direct recruits

il > appl




- shall not be eligible for any relaxation in the
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HIMACHAL PRADESH
GENERAL INDUSTRIES CORPORATION LIMITED

RECRUITMENT AND PROMDTIOSI_I!\’ILTEQS FOR THE POST OF ASSISTANT

CHEMIST

1. Name of the Post Assistant Chemist

2 Number of post 1 (one)

5. Classification Class-C

4. Scale of Pay Rs. 5910-20200+2800GP, IP 11170/-

Contractual amount Rs.11170/-
B, Whether “Selection” Post or Non-Selection
Non-selection Post _ _
6. Age of direct recruitment: Iy 'Between. 18 to 45 years

will not be applicable to -

Provided that the upper age limit for direct
the candidates already in the service of the C
appointed on adhoc or on contract basis.

Provided further that if candidate -
basis had.-become over age on the date wi

~ adhoc or contract appointment.

Provided further that upper
Castes/Scheduleq Tribes/other categories
the general or special order(s) of the Himac

Provided further that the empls
and Autonomous Bodies who happene
in Pubhc Sector Corporailons/A onol
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; imi ' [ [ koned on the first day of the

= or direct recruitment will b_e rec . d
Neoa:?fn1wi?§h I’E?elt;osi(s) is/are advertised for inviting application or notified to the
émployment Exchanges or as the case may be.

' [ irect recruitment, relaxable at the
2. Age and experience in the case of direc . . . .
digcretion of the Board of Director of the HPGIC Ltd. in case the candidate is

otherwise well qualified.

Minimum  Educational and other
qualifications required for direct recruits.

Whether age and educational
qualifications  prescribed for direct
recruits will apply in the case of the
promotee(s).

Period of probation, if any

Method of recruitment, whether by direct
recruitment or by promotion, deputation
transfer and the percentage of post(s) to
be filled in by various methods.

In case of recruitment by promotion,
Deputation/transfer, grades from

promotion, deputation/transfer is to be
made.

If a D.P.C exists, what is its composition.

Circumstances in which the DPC is to be
consulted in making recruitment.

Essential qualification:
Should be B.Sc. with three years
experience in the line.

Age: No.

Qualification: Yes

Two years subject to any such further
extension for a period not exceeding
one year as may be ordered by the
competent  authority” in  spedial
circumstances and reasons to be
recorded in writing. g

By promotion failing which by direct
recruitment.

By promotion, from amongst eligible
Clerks or any other category.

g

As may be constituted by the HPGIC
from time to time.

As required under the Law.



14.  Essential requirement for a direct A candidate for appointment to any
recruitment service of post must be:-

a) A citizen of India, or

b) A subject of Nepal, or

c) A subject to Bhutan, or

d) A Tibetan refugee who came

over ic India before the 1%
Jan., 62 with the intention of
permanently setting in India.

e) A person of India origin who
has mirgrated from Pakistan,
Barma, Srilanka, East. African
countries of Kenya, Uganda
the United Republic of
Tanzania. Tanganyika
(Zambia, Malwa, Zaire and
Ethopia) with the intention of
permanen i

Provided that a candidate belonging to candidates (b
a person in whose favour a certificate of eligibility has been issue
of India.

A candidate in whose case a certificate of eligibilit
admitted to an examination or interview conducted by the
Corporation Ltd., but the offer of appointment may be given or
eligibility certificate has been issued to him by the Governmen

15.  Selection for appointment to post by Selection for app

direct recruitment case of direct rec
on the basis o

Himachal Pr

Commission or ¢
as the case
necessary or e;
practical test,
which will be
Ltd. or other
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15-A Selection for appointment to the post by contract

appointment:
Notwithstanding anything contairied in these rules,
contract appointments to the post will be made subject to the terms

and conditions given below:-

() CONCEPT

(a) Under this policy the Assistant Chemist in the office of the Himachal
Pradesh General Industrles Corporation Ltd. Shimla (H.P) will be engaged on
contract basis initially for one year, which may be extendable on year to year
basis:

Provided that for extension/renewal of contract period on year to year
basis the concerned HOD shall issue a certificate that the service and
conduct of the contract appointee is satisfactory during the year and only then
his period of contract is to be renewed/extended.

(b) POST FALLS WITHIN THE PURVIEW OF HPSSSB:- The HOD
(Designation of the appointing authority) after obtaining the approval of the
Government to fill up the vacant posts on contract basis will place the
requisition with the concerned recruiting agency i.e. H.P. Subordinate
Services Selection Board, Hamirpur. 3

(c) The selection will be made in accordance with the eligibility conditions
prescribed in these Rules. ik

() CONTRACTUAL EMOLUMENTS: The Assistant
appointed on contract basis will be paid consolidatet
amount @ ~ 11170 P.M. (which shall be equal t
band + grade pay). An amount of ~ 340 (3% o
band + grade pay of the post) as annual increz
emoluments for the subsequent year(s) will be &
extended beyond one year.

(lll) APPOINTING/ DISCIPLINARY AUTHORI
Department (Designation of the appointing a
appointing and disciplinary authority.

(IV) SELECTION PROCESS: Selection for app:
the case of Contract Appointment will be made
voce test or if considered necessary or ex
practical test the standard/syllabus etc. o
the concerned recruiting agency i.e. H

4 -:.-.";--.@MMITTEE FOR




i _7,3 =

(V) AGREEMENT: After selection of a candidate, he/she shall sign an
agreement as per Annexure-'B” appended to these Rules.

Vi) TERMS AND CONDITIONS:

(a) The contractual appointee will be paid fixed contractual amount @
11170 P.M. (which shall be equal to minimum of the pay band + grade
pay). The contract appointee will be entitled for increase in contractual
amount @ 340 (3% of minimum of the pay band + grade pay of the
post) for further extended years and no other alliec benefits such as
senior/selection scales etc. will be given.

(b) The service of the Contract Appointee will be purely on temporary
basis. The appointment is liable to be terminated in case the

performance/conduct of the contract appointee is not found
satisfactory.

(c) Contract Appointee will be entitled for one day casual leave after
putting one month service. This leave can be accumulated up to one
year. No leave of any other kind is admissible to the contract
appointee. He/She shall not be entitled for Medical Re-imbursement
and LTC etc. only maternity leave will be given as per Rules.

(d) Unauthorized absence from the duty without the
controlling Officer shall automatically lead to the
contract. Contract Appointee shall not be entii
amount for the period of absence from duty.

(e) An official appointed on contract basis
years tenure at one place of posting will be eligib
based basis wherever required on administra

(f) Selected candidate will have to submit a ¢
from a Government/Registered Medical Practition
pregnant beyond 12 weeks will stand 1
confinement is over. The women candidate wil
fitness from an authorized Medical Officer/P

(g) Contract appointee will be entitled to
tour in connection with his/her official d
applicable to regular counterpart officials at

(h) Provisions of service rules like FR §
Pension Rules & Conduct rules etc.
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‘Mumbet of Posts . *
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| = . . Depariments. s = P '
- Classification. - = .: - '_ Class-11 (Non-Gazetled)
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©  CONTRACTUAL EMOLUMENTS:

| @, :
... The Steno-Typist appoinled on contract basis wﬂl 2l

- be-paid ‘consolidated fixed contractual amem:!,t @
77910 P.M. (which shall be equal to. mxnﬂnum of
"{he pay band + gmdc ]J’]}’) An amount of  ¥.240

. (3% of the minimum of pay band + grade pay of
merease . in conimcmal‘.

*emoluments for
allowed if contract is extended beyorid one'yedt.:

(HI) APPOIN’J JNG/ DISCIPLINARY AUTHOR_ITY
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. disciplinary authority.
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THE HIMACHAL PRADESH

GENERAL INDUSTRIES CORPORATION LTD. SHIVLA
(REGISTERED OFFICE: HIMRUS BUILDING, CART ROAD, SHIMI A-171001)

RECRUITMENT & PROMOTION RULES FOR THE POST OF ELECTRICIAN.

1. Name of the Post Electrician

(On Contract Basis)
2 Number of Post(s) One
3 Classification Class-C

Initial Pay Contractual Amount Rs.7810/-
After regularization
Rs.5910-20200+1900 Grade Pay

5 Whether Selection post or Non- Non-selection
selection post

4  Scale of Pay

6 Age for direct recruitment As per the State Govt. instructions
(18 to 45 years)

Provided that the upper age limit for direct recruits will not be applicable to the
candidates already in the service of the corporation including those who have been
appointed on adhoc or on contract basis. |

Provided further that if a candidate appointed
basis had become overage on the date when he was ap
eligible for any relaxation in the prescribed age limi
contract appointment.

Provided further that upper age limit is relaxable
tribes other categories of persons to the extent permis
orders of the Himachal Pradesh Government. 1

~ Provided further, that the employees of all th
autonomous bodies who happened to be governme
Public Sector Corporation/autonomous bodies at the tin
Corporation/autonomous bodies shall be allowed age
admissible to Government servants. This concession |
such staff of the public Sector/Corporation/Au
~subsequently appomted by such Corporations/auto
fi naily- absorbed in the service of such corpor
of the Public Sector Corporation/autonor T
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4j ’ Minimum educational & other qualifications Essential Qualification:- s
A i) LT.I Certificate in the trade with

required for direct recruits.
four years experience in the line.

DESIRABLE EQUALIFICATION (S)
Knowledge of customs, manner
and dialects of Himachal
Pradesh and suitability for
appointment in the peculiar
conditions prevailing in the
Pradesh.

8 Whether age and educational qualifications Age: No
prescribed for direct recruits will apply in the Qualification: No

case of promotes __

2 Period of probation, if any. Two years Subject to such further
extension for a period not exceeding

one year as may be ordered by the

competent  authority in special

circumstance and for reasons to be

recorded in writing.

10 Method of recruitment whether by direct By promotion, failing by direct
recruitment or by promotion, deputation transfer recruitment. R
and the percentage of vacancies to be filled by
various methods.

11 In case of recruitment by promotion, deputation/

" transfer, grades from which promotion,
deputation/transfer to be made. '

12 If a D.P.C. exists. What is its composition ?

45 Giumstances in which DPC is to be WAS
. constituted in backlog recruitment.
14 Essential requirement for a direct recruitment

~
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15-A

- band + grade pay of the post) as annual increase in

(formerly  Tanganyika and
Za_nzibar), Zambia, Malwa,
Zaire and Ethopia with the
Intention of permanently
settling in India.

Provided that a candidate belonging to categories (b)(c) (d) and (e) shall be

ﬁ} g.erson in whose favour a certificate of eligibility has been issued by the Government of
ia.

. A candidate in whose case a certificate of eligibility is necessary may be
admltted' to and examination or interview conducted by the HP General Industries
Corporation Ltd. or other recruiting authority but the offer of appointment may be given

Op:y ;ﬁer the necessary eligibility certificate has been issued to him by the Government
Or India.

‘Sele_ction for appointment to post by direct Selection for appointment to the post in

recruitment. the case of direct recruitment shall be
made on the basis of viva voce test, if
the HPGIC Ltd., or other recruitment
authority as the case may be so
consider necessary or expedient by a
written test or practical test, the
standard/ syllabus etc.., of which will
be determined by the HPGIC, or the
other recruiting authority.  ~

Selection for appointment to the post by contract appointment:

Notwithstanding anything contained in these rules, contract appEintments fo
the post will be made subject to the terms and conditions given below:-

(I) CONCEPT
(@) Under this policy the Electrician in the office of the Himachal Pra
Corporation Ltd. Shimla (H.P) will be engaged on contract basis initia
be extendable on year to year basis: :

Provided that for extension/renewal of contract period
concerned HOD shall issue a certificate that the service and conc
satisfactory during the year and only thenhis period of contract i

() POST FALLS WITHIN THE PURVIEW OF HPSSSB:
appointing authority) after obtaining the approval of the Governme
contract basis will place the requisition with the concerned I
Subordinate Services Selection Board, Hamirpur.

(¢)  The selection will be made in accordance with the eligibi
Rules.

(1) CONTRACTUAL EMOLUMENTS: The Electrician ap
paid consolidated fixed contractual amount @ 7810
minimum of the pay band + grade pay). An amount of

equent year(s) will be allowed if contract is exten
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(Designation of the appointing authority) H.P. will be appointing and disciplinary

authority. .
(IV) SELECTION PROCESS: Selection for appointment to the post in the case of

Contract Appointment will be made on the basis of viva-voce test or if considered

necessary or expedient by a written test or pra(;tical test the standard/syllabus etc. of
which will be determined by the concerned recruiting agency i.e. HPSSSB.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS: As may
be constituted by the concerned recruiing agency i.e. the Himachal Pradesh
Subordinate Services Selection Board,
(VI) AGREEMENT: After selection of a can
Annexure-“B” appended to these Rules.

Vi) TERMS AND CONDITIONS: :
(a) The contractual appointee will be paid fixed contractual amount @ 7810/-P.M. (\n{hICh
shall be equal to minimum of the pay band + grade pay). The contract appointee will be
entitled for increase in contractual amount @ 240 (3% of minimum of the pay band +
grade pay of the post) for further extended years and no other allied benefits ‘such as
~ senior/selection scales etc. will be given. _
(b) The service of the Contract Appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/conduct of the contract
appointee is not found satisfactory.
(c) Contract Appointee will be entitled for one day casual leave after putting one mon’gh
service. This leave can be accumulated up to one year. No leave of any other kind is .
admissible to the contract appointee. He/She shall not be entited for Medical Re-
imbursement and LTC etc. only maternity leave will be given as per Rules g
(d) Unauthorized absence from the duty without the approval > g Officer
shall automatically lead to the termination of the contra | shall not
be entitled for contractual amount for the period of absent
. (e) An official appointed on contract basis who have com
place of posting will be eligible for transfer on need b
administrative grounds. '
() Selected candidate will have to submit a certi
Government/Registered Medical Practitioner. Wom:
weeks will stand temporarily unfit till the confinement I
be reexamined for the fitness from an authorized Medic
(g) Contract appointee will be entitled to TA/DA if 1
with his/her official duties at the same rate as applica
the minimum of pay scale.
(h) Provisions of service rules like FR SR, Leave
Conduct rules etc. as are applicable in case of reg
1 case of contract appointees. They will be entitl

Hamirpur from time to time.
didate, he/she shall sign an agreement as per







